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Introduction
The councils have set the following equality objectives in line with the specific duties of the Equality Act 2010. We developed our objectives a year ago and have reviewed them with councillors.

The aim of the objectives is to ensure we focus on the areas where we feel the councils could do more to advance equality of opportunity, eliminate discrimination and foster good relations between different groups.

The objectives will support the delivery of the councils’ overall equality vision and Corporate Plan priorities.

‘Ensure the provision of fair and accessible services and employment opportunities that meet the needs of everyone, and positively promote inclusion' 
We have set several measures that we will report against annually; along with detail about actions we have achieved to demonstrate how the councils are meeting the general duties of the Equality Act. 
	Equality Objectives 
	Corporate Plan priority 
	Equality objective measures

	Objective 1: Continue to provide homes people need and build healthy communities and infrastructure


	S - Infrastructure
V – homes people need
	Consider accessibility of development at planning stage

	Objective 2: Work in an open and inclusive way, being accountable. 
	S - Services that reflect openness and accountability.
V - Running an open and inclusive way
	Help community and voluntary groups to support those most in need by understand our communities and local access groups enabling them to play an active role in the future of their community.
Ensure all departments carry out Equality Impact Assessments and publish on website.

Listen to feedback received from our residents/customers.
Ensure our communication threads are accessible to everyone.

Number of complaints and timescale of response
FOI response time
Number and value of opportunities for public engagement
Ensure staff and councillors received training on equality, diversity & inclusion

HR to ensure our policies and practices support our culture. Including diverse workforce



	Objective 3: Tackling Climate Emergency.  Working towards zero carbon by 2030 
	S – Achieve our own zero carbon target by 2025

V – Develop a year two plan with Climate Emergency Advisory Committee (CEAC)

	Assisted waste collections
Work in partnership with various agencies to improve access to green spaces by ensuring these areas are accessible to all.
Increase charging points ensure these are accessible to everyone.


	Objective 4: Homes and Infrastructure.
	S – Ensure new homes and infrastructure meets local needs and is sustainable.
V- find ways to provide more genuinely affordable housing, including housing for social rent.
	Feedback through resident’s engagement
Ensure we have robust ways of connecting with homeless groups and those needing temporary accommodation – numbers and length of stay. Provide a safety net for those most vulnerable to abuse and harm.


	Objective 5: Support communities to deliver better outcomes for disadvantaged groups and encourage community cohesion.


	S - Build thriving communities ‘Support communities to help themselves’
V - Sustainable communities and wellbeing ‘Facilitate sustainable communities’
	Foster a culture which promotes diversity & inclusion. Engage with local groups to understand the needs of those they represent. Continue with sport development team. Ensure our services are accessible to all.


	Objective 6: Seek to improve access to major new developments and town centres in South Oxfordshire and the Vale for people with disabilities, carers and older people. 


	S - Invest in the district’s future ‘Seeking to support the market towns as places to visit and places to live’
V - Building an even stronger economy
	Consult on all relevant planning applications with access groups wherever possible along with the equalities officer to ensure accessibilities issues have been considered. 


The following action plan sets out the actions we will take to deliver against these objectives.  The plan will be reviewed and updated each year.  All actions are joint, unless otherwise specified. Additional work carried out by service teams that support or contribute towards the achievement of the councils’ equality objectives is published in our annual equality update.
2021-2022
	Action no.
	Equality Objective
	Action
	Quarter
	Lead Officer
	Progress made
	Achieved?

	1
	1,2,3,4,5,6 
	Review our Corporate Equality Objectives
	Q1- Q4
	Equalities Officer
	Continually checking this is happening.
	On-going

	2
	5
	Co-ordination and support the Safe Places scheme by liaising with multi agencies in South and Vale.  Launch the scheme in Abingdon, Wantage, Grove and Faringdon.  Ongoing from last year

	Q1 -Q4
	Community safety
	Have safe places across both councils.  This also included safe places in our leisure centres.
	Completed – will remain on-going

	3
	5
	Co-ordinate workshops for parents and carers to help keep children safe online
	Q1 -Q4
	Community safety
	Yes
	Completed

	4
	2 5 & 6
	Work with community hubs ensuring vulnerable residents are supported.  Where possible try to encourage/support communities to become more support to become them to become more resilient.
	Q1 – Q4
	Community Hub
	On-going
	Partially

	5
	4
	Carry out gender pay review and publish on the website by October 21
	Q4
	HR
	Published
	Completed

	6
	1,2,3,4,5 & 6
	Ensure all HoS and team leaders are aware of Equality Impact Assessments update form and guidance. Communicate, promote and training needed.
	Q4
	Equality Officer & HR
	New forms published working on training On-going
	On-going

	7
	1 & 5
	Continue with sport development within communities 
Offer a variety of course’s ensure where they are held is accessible to all
	Q1-Q4
	Active communities
	Yes, working with more vulnerable members of community have introduced Nordic walking class for amputees. Also have the first hearing dog in classes
	Completed

	8
	2
	Reduce proportion of ‘unknown’ in staff equality data held wherever possible 
	Q4
	HR
	Staff have been asked to update their details 
	On-going

	9
	1 & 2
	Engage with access groups and community groups to listen to them and try to better understand what they need
	Q1 -Q4
	Most service areas.
	We produce consultations for response for all groups. Equality officer has regular calls with some access groups. Covid made it impossible to meet. 
	On-going

	10
	2 & 5
	Cllr and staff receive relevant training, including induction for new Cllrs.
	Q1 – Q4
	Equality officer and HR
	 Courses written and ready waiting purchase of addition licences 
	On-going

	11
	2 &5
	Work with partners to identify hard to reach and protected groups.
	Q1-Q4
	Equality officer/enablement team
	Have regular updates from community groups 
	On-going

	12
	2 & 5
	Continue with County equality groups to share best practice.
	Q1-Q4
	Equality officer
	Continue with these meetings via teams 
	On-going

	13
	4 & 6
	Ensure all garden towns and large developments have adequate homes for all and accessibility issue have been considered. 
	Q1 
	Planners/equality officer
	Continually strife to meet needs 
	On-going

	14
	1,2,3,4,5 & 6
	Continue to be a member of Access Association/Oxfordshire Transport Access Group to provide regular equality updates
	Q1-Q4
	Equality officer
	Attending meetings via zoom 
	On-going

	15
	3
	Ensure Tiny forests are accessible to everyone
	Q1-Q4
	Equality officer 
	Accessibility comments added to planning consultations 
	On-going

	16
	1,2,3,4,5,& 6
	Provisions to allow meetings for local access groups in their towns.
	Q1-Q4
Q1-Q4
	Property/equality officer
	Trying to get a large enough venue/room to invite all groups together with disabled parking on site
	On-going contact still by telephone

	17
	2 &5
	Carry our access audits of leisure centres and car parks.
	Q1 -Q4
	Equality officer / leisure team and tech services
	Once Electric Charging points installed in car parks audits will be done 
	On-going

	18
	5 & 6
	Refurbishment of Greys Road Toilets
	Q1 – Q4
	Tech services
	Yes
	Completed

	19
	5 & 6
	Refurbishment of Charter car park and toilets
	Q1 – Q4
	Tech services
	Pending surveys of building 
	On hold

	20
	5 & 6
	Implementation of CPE in both districts 
	Q4
	Tech services
	Looking to start implantation 1 Sep 2022
	On-going

	21
	2 & 5
	Sign up to Hidden Disabilities 
	
	Equality officer
	Yes
	Completed

	22
	2
	Publish the annual HR Equality Information – Employee Data Review the diversity at all levels of workforce to help identify areas for improvement
	Q4
	Equality officer/HR
	Published on websites 
	Completed

	23
	2
	Produce Diversity calendar
	Q4
	Comm/equality officer
	On websites 
	Completed

	24
	2
	Monitor and update databases once information from Census 2021 is released.
	Q4
	Equality officer
	Waiting for full data to be released 
	On-going

	25
	5
	Ensure all services offer alternative contacting methods other than relying on on-line. Not everyone has means of smartphones/devices
	Q4
	All services
	Printed version of some documents are placed in library’s wherever possible, we will also print and send documents to individuals if requested 
	On-going


Alternative formats of this publication are available on request.  These include large print, Braille, audio cassette or CD, easy read, email and alternative languages.
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